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Abstract

This article reviews the literature regarding public administration
reform of the countries in ASEAN Economic Community under its project
entitled “ASEAN Guru”. It aims to investigate each country’s development
process, particularly bureaucracy reform, which is seen directly affect the
stability of the countries towards the ASEAN Economic Community.

This study found that Negara Brunei Darussalam manages their
government administration system based on government-center. The country
emphasizes and progressively promotes public administration system and
professional development of government officials. The government encourages
and fully supports staff in furthering higher degrees.

The Kingdom of Cambodia gains public administration support
from the United Nations. The first manual for government official was
published in 2010. This movement focuses on transparency and effectiveness
towards public service.

In 2010, the Republic of Indonesia announced its bureaucracy
reform under the national government official organization in order to meet
the world’ class standard in 2025.

The Lao People’s Democratic Republic governed by Lao People’s
Revolutionary Party has reformed public administration and authority.
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The country progressively develops strategic plan in order to improve public
administration system and produce high-qualified civil servants.

Malaysia has promoted country’s strategic plan 2020 for
professional development. Government officials are required to work effectively
according to Government Transformation Program (GTP).

The Republic of the Union of Myanmar focuses on economics
reform and promotes economic and social development plan for 20 years
(2010-2030). This includes the establishment of civil servants board of
committee and professional development sector with the support from
international organizations.

The Republic of Philippines has reformed its bureaucracy in 1996
called government transformation program. The primary aim is to strengthen
government system.

The Republic of Singapore has reformed the public management
by reviewing and improving the organization system including public
administration and governance statements.

The Kingdom of Thailand has ordered bureaucracy reform in 1997
and announced its first model scheme (1997 - 2001) in October 2002. This
reform affects the overall government sectors.

Socialist Republic of Vietham promotes economic and social
development plan for 10 years (2011-2020) which its aims to improve and
advance the country as industrial and middle-class income country. It has
promoted public administration reform into 4 aspects: institutional reform,
administrative reform, government official reform, and governance statements
reform.

Keywords : ASEAN Economic Community, Public Administration Reform
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91519015V UR IﬂamaL‘i‘]umwﬁwmmuﬂizﬁﬂﬁaLﬂumamﬂmiﬂgjgﬂiwu
s n1sfneuIImunIEinIsanannsUssiiuaudesnisnisiineusy
LALATEUAGUAY “UNUNTANAUMAINTSHINOUTH” (Post-training Plan) itels
e lFiAnnsufoRtussmdmndunsiineusy Taenstineusuvimuaagls
Sumsatuayulasagiiiies (Ventor) fifluszaunsal (aantunsedningy, 2556)
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ANANANSAsIEUNTUINSTINIASG TnsiiuAneuunuRirydmiuiisens
wadeuluiuiivindlng Ssuralddidunislnedanudundilunisamisuing
nguanglunsiawaiuiivislnauaznagninisuimsszuudimeniswadoud
NMITAATEUNANGATNITHNBUTUTITIVNITNATOULUIYIA Wazdin1sALiunIg
Aerfunmsifindanuanansavedineins uaziislusunsunisiineusiingins
(Training of Trainers) Iﬁmrﬁﬁu (@ TUNHUNTSIBANT, 2557)
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fudendudumeniguuniauusnvessumanniade uarlutlagtuiiuisuniv
s1ezd Wunneniguued Aldusznagnsaaniveslssinauia @il
Tufifisneg veensufsuusswmanaidevied we. 2563 nn1sufsunisunases
lﬂqjimiﬂﬁgﬂﬂizmﬂmmﬁa (Government Transformation Programmer to
Transform Malaysia) 5@L“ﬁuuwuﬂa&m§wﬁqﬁ%°ﬁ’um?ﬂlauﬂixmﬂmmﬁﬁlﬂé
el lUsunsun1sufunisunases (Government Transformation
Programmer - GTP) {uwleueduusuarufsunsviu uaznistiuinisues
Aasglivivady JUszdnSnn wagnauaueInILABINITTaIUTEIITY STUIRT
Foagjaiunisiandisvnsmuszmaliivszansam ioazufiaauny
wHunsRLazU3URa GTP lususines Tiussara (Malaysia Administrative
Modernization and Management Planning Unit (MAMPU, 2014)

dmiuuuIn1en1susuvesiguna (Government Transformation
Programmer — GTP) fluannisandey 4 Usen1s (ETP, 2010) Aw

1. adunuiavdiaustnaiiassn duinnssulaenseaulvidisunig
fimuAauennsoy THnszuiunIsANAnasNassAtazuwinnssulunisaiugu
Tiavifussuvulovnsuasuadns LﬁamauauawiaﬂﬂiLUﬁauLLﬂaﬂuqﬂ
Tan1Adn

2. whinssindule waznsdndunuiisnga dieliiudennnudesnis
LLazaguuﬁugmmmgm%uﬂa

3. m"’uﬁumuuazdmaua&Jwﬁuﬁiﬂmw%’mmﬁiﬁriaiﬁﬁmﬂw‘[amﬂ
mwﬁ"]Lﬁumu%ﬁaqﬁmnwLLNULLazﬂﬁxLﬁuwaé’Wﬁ‘LﬁaTﬁLﬁmmmﬁmm

4. %wﬁﬂﬂmﬁﬁmmzmm%aﬁmé

uanNin13UfsUresisuia (GTP) fasddyfidoniluufds s
Usznns (ETP, 2010) Kaid

1) PRNLUUNUUTNITAISITUE IngaluUssy19unayssng wielw
WiguwirdunialenTu 1,jﬂLﬁuluﬂ’]ﬂ‘f]uﬁﬂ?ﬂ‘iﬂ’]LLﬂ"iJi%sU’W‘L! Torunanisdndula
Ujdanuiiiefinuszgansaimluiesnan fnszuiunisudsdunazUszgnd

@2



iy Senst I o A a
14 CUECRERACHRERRCHEEIRY U7 2 adudl 1 (unsiau - iquieu 2558)

Suratthani Rajabhat Journal Vol.2 (1) (January — June 2015)

NMFYINNUIINAIBENNIADUY LBLANUTEENS AN

v
o o

2) wpuanumeaulusdlavazsuiinvaulunaans tnadn1smuuneidin
(KPIs)

3) manmasghidunianiivszansamlunistieniaensuiienisivle
lngadnanudundungiisnnadadulaiuuleus Winunuimnisaamulunia
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4) TULARDUNANANAIBNITUINITIVYTUIUVOI3FRE1I50UADY LAY
MIMsiasEiauauaLarInlunTingedndne nsdngedamiludnuuy iy
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5) N5 MRTINLALATNANNEINITATBITTUNS HNTsnefIniIsuRnmIY
HaNSUHURLYRITINT Aeiianuaansadngninsy

6. UszimAanssausgusannwitiouuns
Flouand YnUssmmnegnsemuiusaud we. 2505 anfinadendandaun
o w.a. 2531 Fanssaduiuinuszunsdlaevesunsens 91y 43 vuzides
nsdenngnaviauiy uasguranmslivensunanisidends uazdafnudnm
ue8d 11U g3 Wansn1sUnasadlae” “anmiluyngssdouuisdy” vie “aania”
(The State Law and Order Restoration Council : SLORC) wazlul w.a. 2553
Ssvradsuansladalvinindendeluszueuvszesulaednassluseu 20 9
Syuafildsunmadendeadailinensuiitsusuuamadomisunaseslussme
Tiianuduuszadulasunniu warldudesiunsons s 93 THidudas
snnsinuinameluiiunasanaisiuieu 20 U ursgslsiniunguung
Sgossuyaeunsdinssunainenmsine fmvuali
aunInanIEunuI g3 (Pyithu Hluttaw) wazaun¥nqdian (Amyotha
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Mnanmnsifiesiidsligndnfn wisgurandmemenuizulasnisi
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w9918 (National Comprehensive Development Plan - NCDP) 20 U
(w.ei. 2554 - 2574) AilauddnsonianIsfuaznIsasu SIudansszay
N1389UTENINUTELNA SINMINTUTINTIANIIANULINEDANAN R L]
UszAnSainuazaeandesiuidiminevesuszimalunsufsuseesi 2 de
nsaLAsgia wavensrfuRmNNTInTesszesurileunsliity

Tudiuve3n1A519N15 SgunalounnilaeennguuienuenssunIs
PvnsnaEey (SgduinmuaznsiauIngviieani No. 24/2010) Fams1au
aonndestusgsTTIYWisas s iEnawsuang wa. 2551 Wetuil 28
Aa1Au w.A. 2553 yilvddnanuangnssun1siisensnaseu (Union Civil
Service Board — UCSB) (The Republic of the Union of Myanmar, 2014) 9su
weuuLazymtifiunuauznssunIAIsAaLEent s Taiey wazn1siln
aUsUYIsIwNNSHaZeY (CSSTB) Taun uay “AOUUIBANNIIUNITUITIVNNT
nalseu” lanvualiilannensuA1eE19te8 5 A LLazmﬂﬁqvamﬁu 7 AU
%Qﬂgum&Jﬂﬁuzﬂsmmi%’ﬁwmiwaﬁauﬁi%lmuﬂgwmamaqami{wuiwgi
atufl 4/1977 uasiesdnsnmswauinsensmelddtnaunaznssunisissnis
wadou (UCSB) feil

1. @rdnun1sAnaentagn1sEnausuds1vnIsHalseu (The Civil
Service Selection and Training Department) %39 CSSTD

2. d@1uneufanisinsien1snalieu (The Civil Service Affairs
Department) %58 CSAD

3. @01UuNa1999991519N15WaLT0U Phaung gyi %38 (The Central
Institute of Civil Service) 38 Phaung gyi

4. @UUNaNUeITIIBNITNASaUNAUTonauUNYB LUl (The

Central Institute of Civil Service) #38 Upper Myanmar
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Adasransaminssmanadeulunsvhausiutu warlul wea. 2505 Useine
fenlUsliusnalutiamdodnslssdounsiineusudlounddenlus (Singapore
~Myanmar Training School) fingsgnarslufrunisfmuminensuywe
Awdange wialuladansauma n1suImInIadg N3 uwagn1svieuilen ud
aglsimuanlassadnsidiosweadeunns asvouliiiiuindivinnisnszane
§1un9 uazidlefimsdvunandnunrrestisunisisdanimiug faeandesiu
nsunases Faweasuldwsi @ntuianndrsniswaey, 2557)
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3. soadnlatungidednsnwnis
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5. fpa5ultUsEIMAMBANUTDERE

7. UszimAansnsausgnaulud
favludiluysemadeluedony usenideddinnduoianiauves
audia 335 U (w.e. 2106 - 2441) uagegnigldnisunasevesanizelinidnta
Y (w2441 - 2489) Felul we. 2443 (Philippine Civil Service Anniversary,
2014) aw%’gal,ﬁﬂﬂﬁ%’mé]{i “The Philippine Civil Service” Tu aeldnszs1y
Uiyl 2260 (Republic Act 2260) WRegnfunguanednssniswadeu ety
f\]m'%'uﬁuﬁ%mLf\]‘Lf[,uﬂ'1iﬁmmiwwiwmiﬂéﬂﬂuéua%ﬁﬁmimi‘dﬁiﬂi“w
ﬁ']sumwmﬂmmﬂwmiumw W.A. 2515 lngisenin “Integrated Reorganization
Plan” szmumiumﬂmiumsﬂgiﬂ (Tjiptoherijanto, 2008) el
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1. msUSulsdlassaidusvnisiuddnnulsesunsud denymung
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faimdtinulsesuBuR fadl

(1) drussmsviessdnsiivhwinilimusneundreudmsludei

o '

mme‘hﬂzymamm%wmmmﬁwhﬁ?u (Purely Advisory and Consultative Body)

(2) druswnsnsesssnsivhmtildanudomiesiuivinmg wie
AUBTIENITLNRUSMTIAERSA (Direct Staff Assistance)

(3) drus1vn1usessdnsiiduinfiiieadesfunarodiusivnis
(Involve Several Department and Agencies)

(4) ?i’guiwmw‘%amﬁmﬁQ’U%‘miﬂﬁzLﬂ/lﬂéfan@l,l,aaﬁhﬂﬂé'%
(Require the Personal Attention)

2. Msnmuasduuulassaindiusivnisanelunsensie laglvnn

AsENTHLUsEIUs NS TIvuth s uensuazivinis eendu 4 du

(1) 91Uk (Planning Service)

(2) MUAKILAZNIFIANTT (Financial and Management Service)

(3) MUUIIIIlU (Administrative Service)

(4) 911737713 (Technical Service)

dalusinunsuufinas ledudseenidunsy (Bureaus) wasdinauiun

(Regional Offices) qunIEINeT WA, 2529 (Tjiptoherijanto, 2008) bléfﬁmiﬂf]gﬂ
S¥UUTINNSENATe Iﬂ&Jﬁﬂ’]if;]’jdﬂm%ﬂiiMﬂﬁ%UWﬁQ“qm SYNINANEATIUITANS
U%’Uqumﬁﬂimiﬁw’ﬁ%ﬁumqm'a‘dasmm%ua (Presidential Commission on
Government Reorganization) ?z'fq"l,éfﬁmiﬂ%’U‘qudauiwmmazmw%mi
deldusunisusmsnisiau wazaensuiunisiinaussansuduniidusiu
Tun1susunsusewa way 10 U seunlul w.a. 2539 luadvvesUsysiuisun
fa s7ea (Fidel Ramos) dsldsznimegadaauin “unumvihilvesizuia
mistiomeu anntusingg desuiulmiufunaudsuniamsduandesmsnisiies
\swgiauazdenn szuuTwAsTignuITnlisheiusiauazmihitluganeu usiay
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UszAn3nnuasUszavanaresszuusenis YsudsuniasiwnisTiinan
Fuude waglmaensudundunumlumsimudssmeaiuanndu Taenns
NIEMBNUTENINMNBNUYRIsTlusEauieg imngay wazadnnisufinnu
laisndusenly
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9] P A o ¢ A P o = aa A v
1319017 MYANNYOENY LUBUAILNANAMGIIN F958UUT19N5VAUTUAL
wiadu 2 Ussiandie drsnanisuseduazlilidnsunisuszdn lnevivaninguas

| & ) a ' ) & ° a9 1A a & a

wuspanlu 3 seav Seninseau 1 idudmwundanlaledvdwane Wuadeu
| A = < a a | = A a A a o < ° |
YWD mammﬂm%wwiumnmu YI91AUIYYIAT 2OV 2 LUURIUNRUS
TWANIENN FHINTT karIneranans FenaanTRvunnty asderuUTyng

Fuviisgeaniuszaull Ao fenenisnes wazszau 3 WJusumimianisuing

8. UszinAansnsnusgaenlus

dsnlusdnduussimanis fignihlundnie wazsnidusedisiimluniys
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gefign Yadeiaduayuanminadendangn Tiud snsaSaaninsiisn seuu
s1n1sBidnnsedndfifiusyansnm wazanuldsslavesszuusunis saum
an1SuILITIRB NS MLINISUSIS3AN1S (International Institute for
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U5gdngn1meeen1aiguta UseansnIneeanialentu anivynIauAIYgne uay
1A59a3 97U 4aEAINTIBNUVDIEUIAITIaNTIUTEIMANUNAIYUYINGSAAT e,
2556 Usn9)313eAlUsiTusudy 1 (Doing Business, 2013). 9nAMLATYA1IMIEN

a ¢ o o A | = g
Y9UsTnAddalus NsuiAslangausuae Anulusalavesseuusivnig dadu
WladAglunistundeudseinany daluslafiunnsnisTunisugsusionisaad
(Jones, 1999)

8.1 Ujsunsensusuildeulaseaineesdnts lnensamenssuns
WA1T8NLENAANTIUN1ATT (Public Sector Divestment Committee) YU
a ) a ) = g & o &
f1suwazdnn1suUssuianssuainsy Jawdadu 4 Yumeundn fe n.
n15uUs3U09ANTS (Corporatization) ¥. n1svidya191uenvuliuinisau
(Contracting) A. nsuauUsusTLlsUNgMNne (Deregulation) wag 4. N13fANeY
nnsawu (Divestment) N15uUs3UB3ANTS (Corporatization) vinlviviigamuimanil
a P ' a A v a A aa
fanudavegulunisuivisauundy dlassasimiensiuimviigay dsaselu
n139nlAsIas1903AN1T wazlaeanizedadaiudaszainnisaiunuvesssuy
579115 vhenumaddianuainsaiiaziionamuve1eianis waduiuna
afvassAuinnssy Ufuunanistiuinis visewdnsenadenamulufianisuseunam
du (Diversification) F35gunadsnlusdinadudionu

8.2 Uf3un3eusuliesmunisuimstisvnisiiimuinasaiian
PNAUNNIZTNTUUAZNTUANC) NAZAALADNUIONITNIITUINITADUTUIZAUA
ABIPNUTALNTIUNNTVI519NS (Public Service Commission : PSC) uaunsne

1 5 2.; 1 [ U Val LY 2.; a
Wit AaweU WA, 2538 1Wusuunlain1snSIRRAISEUUAMENTIUNITUSINSIU
UARALUY 3 5%AU (Three tier System) @ wﬁug_jqqmﬁﬂmgmiumiﬁmmwu
UARAYATILAY UTEnausmie 1au15n1skassauavisnsdtneauanenssung
191%13Wai39U (Head and Deputy Head of the Civil Service) LazUannszysng
(Permanent Secretaries) YIMUENMUNNITNANTUBADUALNAUG LATLFAIRIUITIVAT
JEAUEY (Super scale) auflesgau El (The Mid-point of the Super Scale)
TunirgauszAaunsuLaznIB Ul sITILanIzluszdunats Usznauaae



iy Senst I o A a
20 CUECRERACHRERRCHEEIRY U7 2 adudl 1 (unsiau - iquieu 2558)

Suratthani Rajabhat Journal Vol.2 (1) (January — June 2015)

ANENIIUNITUITIVNTTLAUGMA18YA (Senior Personnel Boards) it
Aadonuazideusunisdnsvnissedu 1 (Division 1 Officers) AQLNSIUNTS
Lwiaz**qfﬂLwiq@i”'qmﬂmhENmizﬁummLLawmmmﬁmmzﬂmﬂLa‘wm swdsldn
nsensaiieesfunsdnidenuasideusnumiaiug fae dmiusedvansanty
wiaznsEnsIariinanssunsvenwes ddldsuneusiunglumsudazideu
AWIUSTITIVAITIEAU 2 3 way 4 (Division 2, 3, 4 Officers) lagidn519n155¢ AU
a3 (Super scale) Wuusgou wazlitrsnwnisszau 1 lunssunis Wl ey
41519113 (Public Service Division : PSD) ﬁwﬁwﬁL“ﬂupﬁ%wmﬂizmﬂ%’uﬁﬂm
wazidugsuadag usegalsfiniu PSC &TqmL“f;lur;_’ﬁuﬁmaﬂumiﬁmﬁaﬂuasLi?ilau
AWMU UINTIEAUEN LLasmiL?alawT’]Lmﬂiﬁﬁwmﬁxé’uqa (Super scale)
TumhenusgdunsuwagnihenudemganzaunsinsandeullunisTy
U313 (Terms and Personnel Institutions) nsatuaudsduldngseideu wae
mﬂﬁnué’qmL“ﬂwﬁ’]ﬁéuaqaﬂWﬁuﬂmdﬁmmiﬁmimuqﬂﬂa (Central Personnel
Institutions)

8.3 USuusewnumsdanissuuseana ToefinsEuldszuunsdnassauussunas
wuuiaLnueinITERnidse (Block Vote Budget Allocation System) Tusutszanasl
w.A. 2532 lngnnungensulssanamssinaznsznsrnduiosazvesiiglauia
53UsEn R (GDP) wagldssuunisuivnsdnnsUyvesiyunadenls” (Singapore
Government Management Accounting System : SIGMA) Tu 3 Usinunlagdniin
Uaydumuyaanns dsugnaina Yangunsal waznsliuiniseneg vesusiazlasenis
wazAanssy ﬂ&JaxLa&Jm/mﬁ@%ma'Wﬁﬁ’ﬂﬁﬂﬁmwm&mummmi%’ﬁmw
wiin1an1s3udildsuansudssunawuutanaginisesnidesldegiad
UseanSnm uaglul w.a. 2537 nsensuenisadsianimualadinisldeulseuio
\ilenasu (Budgeting for Results - BFR) dudunalinsensiwingg siudsnmue
n33uN1584sY (Statutory Boards)fesrmuminunenanulidaauiluis
USnauuazannw sauvilgvnswaunda i Tananuazthuliese Sevidte
wadu 2 Ussiam el
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1) mu%’mmuwu (Cost Performance Indicator) Husaiiiisyy
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UspinAlneifulssmaifuonsy Binenndudosduvedas n1edu
sruuUseansulaeflifinisusciden uasifuusemausnluedeuiififsuna
Mnn1sdenda uivszrsulaslnefmneglutnuiissuiauainnisdendas
1ud 19 f5u1a Fgunaniannsigusems 13 uasidlefiansanianisuisy
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